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RESOLUTION 2017-01:
BPW NEW ZEALAND
MOTION: RECOGNITION OF CLIMATE CHANGE AND REQUIREMENT FOR NEW
STATUS OF ENVIRONMENTALLY DISPLACED PERSONS
Noting:
1. the United Nations Framework Convention on Climate Change (UNFCCC) March 1994, the 197
countries called Parties to the Convention “….defines climate change as “a change of climate which is
attributed directly or indirectly to human activity that alters the composition of the global atmosphere…”
2. the United Nations High Commissioner for Refugees (UNHCR) Guiding Principles on Internal
Displaced Persons, issued by the Secretary General of the United Nations (September 2004), the
protection of women and girls who are “forcibly uprooted from their homes by…..traumatic events, but remain
within the borders of their own countries.”
3. the UNHCR report “Climate Change, natural disasters and human displacement’ recognising the
climate change “…is likely to pose humanitarian problems and challenges.”
4. on the 1st January 2016 the 17 Sustainable Development Goals (SDGs) of the 2030 Agenda for
Sustainable Development officially came into force.
5. the Paris Agreement, dated 12 December 2015, was entered into force on 4 November 2016 and
ratified by 1432 Parties (Reference: C.N.735.2016.TREATIES-XXVII.7.d (Depositary Notification).
Being aware that:
1. at the Marrakech High-Level Segment of the 22nd Session of the Conference of the Parties to the
United Nations Framework Convention on Climate Change, the 12th Session of the Conference of the
Parties services as the Meeting of the Parties to the Kyoto Protocol and the 1st Session of the
Conference of the Parties services as the Meeting of the Parties to the Paris Agreement, with them
agreeing “our climate is warming at an alarming and unprecedented rate….”
2. over the next 15 years, under the SDGs that apply universally, countries are required to mobilise
efforts to end all forms of poverty, fight inequalities and tackle climate change, while ensuring that no
one is left behind.
Understanding that women and their families are most affected by the detrimental effects of climate
change in the short-term through natural hazards, such as landslides floods, hurricanes and cyclones; and
in the long term, through more gradual degradation of the environment. The adverse effects of these
events are already felt in many areas, including in relation to, inter alia, agriculture and food security;
biodiversity and ecosystems; water resources; human health; human settlements and migration patterns;
and energy, transport and industry.
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BPW NEW ZEALAND
MOTION: RECOGNITION OF CLIMATE CHANGE AND REQUIREMENT FOR NEW
STATUS OF ENVIRONMENTALLY DISPLACED PERSONS
Recognising that in many contexts women and girls are most vulnerable to the effects of climate change.
Primarily they constitute the majority of the world’s poor and rely predominantly on natural resources for
their livelihood, which are threatened by climate change. Furthermore, they face social, economic and
political barriers, including forced migration that limits their coping capacity.
Knowing that climate change is a worldwide issue for women and their families through the impact of:
• rising sea levels on low lying cities, villages and islands causing coastal erosion, loss of agricultural
land due to saltwater seepage and seawater ‘bubbling up’ through good ground
• soil erosion caused by heavier rainfalls, cyclones and hurricanes, frequent floods and landslides;
• variable climate patterns including droughts and heatwaves that restrict access to safe drinking
water and result in desertification.
BPW International Resolves that all Affiliates:
1.
2.
3.

Investigate whether their government or state has signed and ratified the Paris Agreement (December
2015), Acceptance and Approval and signing Entry into Force, 2016/17.
Strongly advocates for this to be undertaken, if their government or state has not both signed and
ratified the Paris Agreement.
Lobby their government or state to implement Environmental Displaced Person status to provide
future security for those affected by climate change.

RATIONALE FOR THE RESOLUTION:
This resolution has been prepared around the protection of women and girls who have been displaced
from their homes through environmental disasters, and do not cross borders are not refugees, but ‘internal
displaced persons’ and to ensure that measures are put in pace to eliminate severe deprivation, hardship
and discriminations.
Representative of the Secretary-General on the Human Rights of Internally Displaced Persons, Walter
Kälin, has identified five climate change-related scenarios that may directly or indirectly cause human displacement.
•
•
•
•
•

hydro-meteorological disasters (flooding, hurricanes/typhoons/cyclones, mudslides, etc.);
zones designated by Governments as being too high-risk and dangerous for human habitation;
environmental degradation and slow onset disaster (e.g. reduction of water availability, desertification,
recurrent flooding, salinization of coastal zones, etc.);
the case of ‘sinking’ small island states; and,
violent conflict triggered by a decrease in essential resources (e.g. water, land, food) owing to climate change.

In each of these scenarios, people may become displaced either within their own countries or across international
borders. While the latter type of movement is less likely, at least in the initial phases of displacement, regard must also
be had to the situation of migrants who find themselves outside their country of nationality as disaster strikes there, and
are thus unable and/or unwilling to return home.”
BPW NEW ZEALAND
5

MOTION:

RECOGNITION OF CLIMATE CHANGE AND REQUIREMENT FOR NEW
STATUS OF ENVIRONMENTALLY DISPLACED PERSONS

The devastation through the loss of life, homes, and natural resources for survival are resulting in both
‘internally displaced persons’ and the potential for permanently ‘environmental displaced persons’. An
environmental displaced person is one who cannot be resettled and reintegrated back into their own
environment and the potential loss of home, villages and food production e.g. agricultural and fishing.
Recent reports list the ten countries most at risk from climate change as: Bangladesh, Guinea Bissau,
Sierra Leone, Haiti, South Sudan, Nigeria, DR Congo, Cambodia, Philippines and Ethiopia. In the Pacific
Region, ‘sinking islands’ are at risk of having environmental displaced women and girls due to the global
increase of sea levels.
For further information refer to:
UNHCR Guiding Principles on Internal Displacement
National Economic & Social Rights Initiative (NESRI) summary of Guiding Principles
The Main Article from the Paris Agreement 2015 United Nations Climate Change Conference
Marrakech Climate Change Conference – November 2016
Climate Change: Work programme resulting from the relevant requests contained in decision 1/CP.21
IMPLEMENTATION:
BPW International and its affiliates:
1) Increase awareness of the impact of climate change on women and children through all levels of
political engagement
2) Support and lobby governments to pass legislation that enables environmentally affected and
displaced persons to obtain new resources and technologies to protect their environments
3) Collaborate with other organisations and NGOs with expertise in environmental changes including
Women4Water Diplomacy, Women4Climate Change
4) Work with the United Nations to include a new Status for Environmental Displaced Persons
FINANCIAL IMPACT (if any) on BPW International: None
PROPOSED BY: Vicky Mee
(Name)

President BPW New Zealand
(Position)

NAME: Carolyn Savage and Vicky Mee:
TEL NO (include country code) 0064 21 11 68948
E-MAIL: carolyn.bpw@gmail.com or vickymmee@gmail.com

RESOLUTION 2017-02:
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BPW NEW ZEALAND
MOTION: ZERO HOURS CONTRACTS AND IF AND WHEN CONTRACTS
Noting that:
1. the International Covenant on Economic, Social and Cultural Rights (ICESCR), entered into force
January 1976, outlines under Article 7: the State Parties recognised the right of everyone to the enjoyment of
just and favourable conditions of work:
(a) Remuneration, which provides all workers, as a minimum, with:
(i) Fair wages and equal remuneration for work of equal value without distinction of any kind…
(ii) A decent living for themselves and their families.
(b) Safe and healthy working conditions
(c) Equal opportunity for everyone to be promoted in their employment to a higher level…”
2. the Convention on the Elimination of All Forms of Discrimination against Women, entered into force
September 1981, Article 11 states “the States Parties shall take all appropriate measures to eliminate
discrimination against women in the field of employment…”
3. under the UN Sustainable Development Goals, entered into force January 2016:
• Goal 1: End poverty in all its forms everywhere
• Goal 8: Promote inclusive and sustainable economic growth, employment and decent work for all
Being aware that the nature of work is changing and is increasingly characterised by the prevalence of
short-term contracts (the gig economy) and the growth of Zero Hours Contracts or If and When
(permanent variable hour) contracts.
Recognising that a Zero Hours or If and When contract often lead to abuse of worker’s rights and
women and girls who reject an opportunity to work on an occasion are at risk of being frozen out of all
future work. Under such contracts women and girls are not guaranteed work (or only a few hours) but
are expected to remain available; this results in poor/low income.
Understanding that Zero Hours or If and When contracts remove structured hours of employment and
women are therefore unable to provide a safe environment around the care of their families or be in a
position to plan any future events due to the instability of their employment status or opportunities.
Knowing that women and girls are more vulnerable than men in the labour market and Zero Hours and If
and When contracts result in:
• inability to achieve secure and financial stability
• inability to budget
• lack of control of personal and family life due to perpetual short notice of work
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BPW NEW ZEALAND
MOTION: ZERO HOURS CONTRACTS AND IF AND WHEN CONTRACTS
BPW International resolves that all Affiliates:
1. Urge their governments to recognise the increasing number of women and girls in Zero Hours or If
and When contracts.
2. Advocate for legislation which bans Zero Hours and If and When (Permanent Variable Hours)
contracts where:
a) exclusivity rights of employment are in place
b) those contracted are required to work any hours offered
RATIONALE FOR THE RESOLUTION:
It is known that:
• Access to fulltime permanent jobs for women has always been low but now it is reducing even
further.
• Precarious work makes a large contribution to the pay gap between men and women.
There is nothing new about low pay for women and girls. The situation is deteriorating with increasing
implementation of Zero Hours and If and When contracts which keep far too many women and girls
remaining on the margins of society and being denied justice.
Refer Convention of the Elimination of all Forms of Discrimination Against Women (CEDAW) Article
11:
(c) The right to free choice of profession and employment, the right to promotion, job security and all benefits and
conditions of service and the right to receive vocational training and retraining, including apprenticeships, advanced
vocational training and recurrent training;
When women and girls risk being frozen out of all future work they accept all hours requested by their
employer. The effect is for women and girls to stop or restrict other activities (family, educational, social
or job search) to ensure they are always available.
The realities of Zero Hours and If and When contracts are that women and girls have:
• no guarantee of earned income,
• little power to increase their earnings.
• high stress levels as family activities cannot be planned,
• difficulty arranging dependent care due to uncertainty,
• few training opportunities,
• low commitment to community activities,
• risk of being bullied and victimised at work if do not accept all work offers,
It is noted that Zero Hours and If and When contracts do not exist in a number of countries. Where
Zero Hours and If and When contract-type practices are regulated, some countries have placed
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BPW NEW ZEALAND
MOTION: ZERO HOURS CONTRACTS AND IF AND WHEN CONTRACTS
limitations, such as time limits, on their use. A number of countries have increased regulations on Zero
Hours and If and When contract-type work in recent years.
IMPLEMENTATION:
Affiliates of BPW International implement both Clause 1 and 2 of the Resolution and BPW International
advocate on these contracts through UN agencies.
FINANCIAL IMPACT (if any) on BPW International:
Administrative costs only
PROPOSED BY:

Vicky Mee
(Name)

President BPW New Zealand
(Position)

NAME: Vicky Mee TEL NO (include country code) 0064 21 1168 948
E-MAIL: vickymmee@gmail.com
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RESOLUTION 2017-03:
BPW NEW ZEALAND
MOTION: PAY EQUITY FOR WOMEN AND GIRLS WITH DISABILITIES
Noting that:
1. the United Nations Convention on the Elimination of all Forms of Discrimination Against Women
(CEDAW), International Bill of Rights for Women, entered into force September 1981 and ratified by
189 States to date. The Optional Protocol to CEDAW was entered into force December 2000 and to
date 80 States and 109 Parties have signed.
2. the UN Convention on the Rights of Person with Disabilities (UNCRPD) and its Optional Protocol
entered into force March 2007, and as of November 2016, 168 States and the European Union have
ratified the Convention representing 87% of Member States in the UN.
3. at the Fourth World Conference on Women (1995) the Beijing Declaration and the Platform for
Action was adopted. The Platform for Action reaffirms the fundamental principal that the rights of
women and girls are an "inalienable, integral and indivisible part of universal human rights."
4. the Sustainable Development Goal 5 is inclusive of all women and girls in achieving gender equality.
Being aware that CEDAW General Recommendation 18 (10th Session 1991) calls for reporting on
disabled women including their access to employment.
Recognising that the CEDAW Monitoring Committee is concerned about the situation of disabled
women, who suffer from a double discrimination linked to their special living conditions, and the
importance of “Enabling good lives in a partnership between all Governments and State Parties….”
Knowing that women and girls with disabilities, who are experiencing discrimination because of their
disability, are often poorly placed to advocate on their own behalf and that:
•

•

•
•
•

In 2011, the WHO and the World Bank issued a joint World Report on Disability in which it
estimated over 1 billion or 15% of individuals of the world population live with one or more types
of disabilities;
In December 2014, the General Assembly in its resolution 69/142 requested the Secretary
General, in coordination with all relevant United Nations entities, to prepare and submit to the
Assembly in 2018 a Flagship Report on disability and development reflecting progress made in
addressing the relevant internationally agreed development goals and the provisions of the
UNCRPD;
The unemployment rate for women and girls with disabilities is usually double that of the general
population and often as high as 80% or more;
30% receive less than the minimum wage;
In 2007 it was reported that improving the employment rate of persons with disabilities would
boost the economy by £13 billion ($27.1 billion – USA) – the equivalent of six months’ economic
growth.
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BPW NEW ZEALAND
MOTION: PAY EQUITY FOR WOMEN AND GIRLS WITH DISABILITIES
BPW International Resolves that all Affiliates:
1. Require their Governments or States adhere to the UN Convention on the Rights of Person with
Disabilities (UNCRPD) and its Optional Protocol and to:
• make specific reference to women with disabilities, whose rate of employment and pay equity are
lower than women without disabilities,
• ensure they provide the required reports on women and girls with disabilities.
2. Ensure their Governments or States acknowledge indigenous rights, make specific reference to
indigenous women and girls with disabilities, whose rate of employment is less and pay equity is even
worse than their peers.
RATIONALE FOR THE RESOLUTION:
The UNCRPD, is the first comprehensive Human Rights Treaty of the 21st Century which recognises the
rights of persons with disabilities, including work on an equal basis with others and was entered into force
May 2008.
Women and girls with disabilities experience inequality in hiring, inequality in promotion rates and pay for
equal work and inequality of access to training and retraining.
The participation of people with disabilities in the labour force is important for:
• Maximizing human resources. Productive engagement of persons with disabilities increases individual
well-being and contributes to the national output
• Promoting human dignity and social cohesion. Apart from income, employment brings personal and
social benefits, adding to a sense of human dignity and social cohesion. All individuals should be able
to freely choose the direction of their personal lives, to develop their talents and capabilities to the
full.
The following documents provide the obligations and requirements for Governments and State Parties to
work on eliminating discrimination against women and girls with disabilities:
1. UNCRPD – Article 6 – Women with Disabilities: State parties recognize that women and girls with disabilities
are subject to multiple discrimination…..
2. CEDAW General Recommendation 18 - (tenth session, 1991): “State Parties provide information on
disabled women in their (CEDAW) periodic reports….
3. UNCRPD – Article 27 – Work and Employment: State parties recognize the right of persons with disabilities to
work on an equal basis with others…
In consideration of the 2030 Agenda, there is a need for the international community to empower women
and girls with disabilities and advance their situation. BPW International has a role to play to ensure noone is left behind.
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BPW NEW ZEALAND
MOTION: PAY EQUITY FOR WOMEN AND GIRLS WITH DISABILITIES
IMPLEMENTATION:
Affiliates of BPW International implement both Clause 1 and 2 of the Resolution.
FINANCIAL IMPACT (if any) on BPW International:
Administrative costs only
PROPOSED BY:

Vicky Mee
(Name)

President BPW New Zealand
(Position)

NAME: Carolyn Savage and Vicky Mee
TEL NO (include country code) 0064 21 1168 948
E-MAIL: Carolyn.bpw@gmail.com or vickymmee@gmail.com
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RESOLUTION 2017-04:
BPW NEW ZEALAND
MOTION: LONG TERM STRATEGY FOR THE ELIMINATION OF ALL FORMS OF
VIOLENCE AGAINST WOMEN AND GIRLS
Noting the Declaration on the Elimination of Violence against Women, Resolution 48/104, December
1993: Article 1: “….the term "violence against women" means any act of gender-based violence that
results in, or is likely to result in, physical, sexual or psychological harm or suffering to women, including
threats of such acts, coercion or arbitrary deprivation of liberty, whether occurring in public or in private
life.
Noting UNiTE to End Violence against Women Campaign was launched 2008 by UN Secretary-General
Ban Ki-moon.
Noting that Sustainable Development Goals (SDGs) adopted September 2015, the 2030 Agenda for
Sustainable Development, Goals 5 and 16 stipulate the elimination of violence against women and girls.
Being aware that CEDAW had put a call from all interested parties to submit comments in writing by 30
September 2016 on the proposed “Draft update of General Recommendation No. 19 (1992): accelerating
elimination of gender-based violence against women.” Reviewing all States and interested Parties it is
noted that BPW International was not recorded as one of the parties.
Recognising that women and girls are the most vulnerable and at risk through: family violence; war
inflicted environments and refugees (as recorded through the media); and forced and under-aged
marriages.
Understanding that women and girls:
• require access to resources, education and safety,
• that mechanism for the elimination of all violence requires stringent processes,
• that legislative, executive and judicial sectors will be required to implement measures that ensure
stronger measures against all forms of violence.
Knowing that women and girls are the most vulnerable: through all walks of life, societies and are most at
risk during disasters and war. Violence against women and girls:
• is a human rights violation;
• is a consequence of discrimination against women, in law and also in practice, and of persisting
inequalities between men and women, is also a result of gender stereotypes and unconscious bias;
• impacts on, and impedes, progress in many areas, including poverty eradication, peace and security;
• continues to be a global pandemic;
BPW International resolves that all Affiliates:
1. Urge and actively lobby their Governments and States to support the Draft Amendment of General
Recommendation No. 19 of CEDAW and the 2030 Agenda for Sustainable Development;
2. Work with their Governments and States to ensure legislation procedures and programmes are
implemented towards achieving the elimination of all forms of violence against women and girls;
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BPW NEW ZEALAND
MOTION: LONG TERM STRATEGY FOR THE ELIMINATION OF ALL FORMS OF
VIOLENCE AGAINST WOMEN AND GIRLS
3. Ensure BPW International’s voice and participation at all upcoming United Nation events around the
elimination of all forms of violence against women and girls.
RATIONALE FOR THE RESOLUTION:
Former UN Secretary-General Ban Ki-moon, stated:
"Violence against women and girls is a human rights violation, public health pandemic and serious obstacle to
sustainable development. It imposes large-scale costs on families, communities and economies. The world cannot
afford to pay this price."
Following is reproduced from UN Women: UNiTE to End Violence Against Women:
“UNiTE calls on governments, civil society, women’s organizations, young people, the private sector, the
media and the entire UN system to join forces in addressing the global pandemic of violence against
women and girls.
The campaign builds on existing international legal and policy frameworks, and works to synergize the
efforts of all UN offices and agencies working to end violence against women. It sets out five key
outcomes to be achieved in all countries by 2015:
• Adoption and enforcement of national laws to address and punish all forms of violence against
women and girls, in line with international human rights standards.
• Adoption and implementation of multi-sectoral national plans of action that emphasize prevention
and are adequately resourced.
• Establishment of data collection and analysis systems, on the prevalence of various forms of
violence against women and girls.
• Establishment of national and/or local campaigns and the engagement of a diverse range of civil
society actors in preventing violence and in supporting women and girls who have been abused.
• Systematic efforts to address sexual violence in conflict situations and to protect women and girls
from rape as a tactic of war, and the full implementation of Security Council Resolutions 1325,
1820, 1888 and 1889 on women, peace and security.
It is important to ensure the following outlined under SDG 5: Achieve gender equality and empower
all women and girls, is achieved to:
5.2:
Eliminate all forms of violence against all women and girls in the public and private spheres, including trafficking
and sexual and other types of exploitation.
5.3:
Eliminate all harmful practices, such as child, early and forced marriage and female genital mutilation.
IMPLEMENTATION:
BPW International and Affiliates implement items one to three above.
FINANCIAL IMPACT (if any) on BPW International: Administrative costs and time.
PROPOSED BY:
Vicky Mee
President BPW New Zealand
NAME:
Carolyn Savage or Vicky Mee
TEL NO (include country code)0064 21 1168 948
E-MAIL:
carolyn.bpw@gmail.com or vickymmee@gmail.com
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RESOLUTION 2017-05:
BPW NEW ZEALAND
MOTION: MENTAL HEALTH – WOMEN IN PRISONS
Noting that:
1. in the 2015 edition of the World Female Imprisonment List, the Institute for Criminal Policy Research
draws attention to the high and rapidly increasing numbers of women and girls held in penal
institutions worldwide. The numbers of imprisoned women and girls has increased by more than 50%
over the past 15 years and 700,000 were listed globally in 2015.
2. American research data suggests that as many as 80% of incarcerated women meet the criteria for at
least one lifetime psychiatric disorder and female inmates have many more mental health problems
than male prisoners. Seventy three percent of women in state prisons have mental health problems
versus 55% of males, and 75% of women in local jails have mental health problems versus 63% of
males.
3. recent New Zealand research has established that women in prisons are an extremely vulnerable and
disadvantaged group with two thirds of women in prison having been victims of family violence, rape
and/or sexual assault and that over half the women prisoners suffer from Post-Traumatic Stress and
75% have diagnosed mental health problems.
Being aware that the UN Standard Minimum Rules for Treatment of Prisoners 2015 (SMRs) rules 24 to
35 set out the minimum physical and mental healthcare required for prisoners
Acknowledging Convention on the Elimination of all Forms of Discrimination against Women
(CEDAW) Article 12 – “Parties shall take all appropriate measures to eliminate discrimination against
women in the field of health care in order to ensure, on a basis of equality of men and women, access to
health care services”.
Recognising the 2010 UN Rules for the Treatment of Women Prisoners and Non-Custodial Measures
for Women Offenders (known as the Bangkok Rules) which supplement the UN Standard Minimum
Rules for the Treatment of Prisoners
BPW International Resolves that all Affiliates:
1. Require their Governments or States to adhere to the UN Standard Minimum Rules for Treatment of
Prisoners 2015 (SMRs) rules 24 to 35 particularly as they apply to the mental health of women
prisoners and the 2010 UN Rules for the Treatment of Women Prisoners.
2. Make submissions to relevant human rights bodies where UN standards are breached.
3. Advocate for trauma-informed practice in women’s prisons.
RATIONALE FOR THE RESOLUTION:
Women prisoners make up between 2 and 9% of the total prison population with the highest levels being
over 19% in Hong Kong-China according to The Institute for Criminal Policy Research, the University of
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BPW NEW ZEALAND
MOTION: MENTAL HEALTH – WOMEN IN PRISONS
London in 2015. The high growth rate of women prisoners in the last fifteen years has not been matched
by the growth of men prisoners (50% compared to 20%).
Current research in the United States, United Kingdom, Scotland, Australia and New Zealand has
identified the very high percentage of women prisoners affected by mental health issues, post-traumatic
stress disorder and who were victims of violence and sexual assault. The New Zealand 2010 “Health in
Justice” report conducted by the National Health Commission found that 54% of women prisoners had
experienced severe head injuries.
Given the vulnerable nature of women prisoners it is vital that mental health services are attuned to their
needs knowing that committed mental health services can produce high level outcomes. Some criminal
justice systems across the world are beginning to understand the need for effective responses to women’s
mental health issues, substance dependence and experiences of trauma.
Significant success has followed managing women prisoners according to their gender specific needs with
an emphasis on trauma specific services and training all prison staff in trauma informed practice.
Under the Sustainable Development Goals, it states that within 15 years no-one is to be left behind.
Therefore women in prison and their families that are being affected by mental health and comorbidity
have to be included in setting up change so they too have access to empowerment, ability to break free and
a positive future.
Background documents:
http://www.prisonstudies.org/news/more-700000-women-and-girls-are-prison-around-world-new-report-shows
http://www.corrections.govt.nz/resources/newsletters_and_brochures/journal/volume_4_issue_2_december_2016/trauma_h
iding_in_plain_view_the_case_for_trauma_informed_practice_in_womens_prisons.html
http://stephaniecovington.com/assets/files/FinalAddressingtheMentalHealthNeeds.pdf

IMPLEMENTATION:
1. BPW International and BPW Affiliates to request information from the relevant governing bodies
about mental health services for women in prisons and make submissions to relevant human rights
bodies where UN standards are thought to have been breached.
2. BPW International and BPW Affiliates advocate to the relevant governing bodies for traumainformed practices in women’s prisons.
3. BPW UN Representatives to advocate for the rights of women prisoners worldwide.
FINANCIAL IMPACT (if any) on BPW International: Administrative time and continued
engagement with the World Health Organisation.
PROPOSED BY:
NAME:
E-MAIL:

Vicky Mee
President BPW New Zealand
(Name)
(Position)
Carolyn Savage or Vicky Mee
TEL NO (include country code) 0064 21 1168 948
carolyn.bpw@gmail.com or vickymmee@gmail.com
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RESOLUTION 2017-06:
BPW NEW ZEALAND
MOTION: MENTAL HEALTH: SUICIDE PREVENTION
Noting:
1. the World Health Organisation and Constitution signed July 1946 by 61 States, was entered into force
April 1948,
2. that International Covenant on Economic, Social and Cultural Rights was entered into force January
1976,
3. Goal 3 of the Sustainable Development Goals (2015): Ensure healthy lives and promote well-being
for all at all ages.
Being aware of the Commission on the Status of Women, Sixty-first Session, agreed conclusions March
2017, Women’s Economic Empowerment in the Changing World of Work: Item 31: The Commission
recognizes that the full realization of the right to the enjoyment of the highest attainable standard of physical and mental
health is vital for women’s and girls’ lives…
Recognising that the World Health Organisation has identified suicide prevention as one of the integral
components of the Goal 3: 3.4 Action Plan, with the aim to reduce the rate of suicide in countries by 10%
by 2020,
Knowing that women and girls are at risk in all regions and cultures of the world and that: 2012 statistics
recorded over 800,000 suicide deaths worldwide, with the rate for women and girls being only 1.8% less
than men,
BPW International resolves that all Affiliates:
1. Urge their governments to recognise the increasing number of suicides and the requirement for
prevention measures to be implemented to achieve a reduction.
2. Form taskforces to assist in obtaining:
(a) accurate statistics of women and girls who have committed suicide, over the last three years
(b) accurate records over next two years for inclusion into the next WHO report
(c) a copy of the WHO Preventing Suicide: Community Engagement Toolkit for use in their
communities
3. Ensure their States and Governments are working to achieve at least a minimum of 10% reduction of
suicides as set out under the SDG 3.4
4. Present projects and workshops demonstrating where Affiliates are Influencing Change with regard to
suicide rates at the next Triennium.
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BPW NEW ZEALAND
MOTION: MENTAL HEALTH: SUICIDE PREVENTION
RATIONALE FOR THE RESOLUTION:
Suicide is a serious but preventable health and social issue. Suicide rates are a sign of the mental health
and social well-being of the population. Under the SDG’s Agenda 2030, in 15 years no-one is to be left
behind. Strategies to prevent suicide, ensuring the provision of necessary resources and access to mental
health resources are paramount to achieving this.
• 86% of suicides occur to people under 70 years of age,
• globally young adults aged between 15-29 years accounted for 8.5% of suicide, second leading
cause of death to teenagers after vehicle accidents,
• in 2015 the European Region had been recorded with the highest suicide rate.
IMPLEMENTATION:
Affiliates of BPW International implement Clauses 1, 2, 3 and 4 of the Resolution.
FINANCIAL IMPACT (if any) on BPW International:
Administrative costs only
PROPOSED BY:

NAME:
E-MAIL:

Vicky Mee
(Name)

President BPW New Zealand
(Position)

Carolyn Savage or Vicky Mee
TEL NO (include country code) 0064 21 1168 948
carolyn.bpw@gmail.com or vickymmee@gmail.com
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RESOLUTION 2017-07:
BPW CANADA
MOTION: ALCOHOL AND BREAST CANCER
Noting that:
1. Women metabolize alcohol differently than men; i.e. they have fewer enzymes in their liver, stomach
and small intestine. As well, they have less body water than men, so the alcohol flowing through the
blood stream is more concentrated and un-metabolized.
2. Alcohol has been correlated with breast cancer in women.
3. In 2015, it is estimated that over 25,000 women were diagnosed with breast cancer, representing 26%
of all new Cancers in women. It is reported that breast cancer is responsible for over 5,000 deaths in
Canada alone each year. (7)
Being aware that Research illustrating the correlation between alcohol intake and health risks in general for
women, and particularly breast cancer has been published in research documents, since the 1980’s.
Recognising that when Drinkaware (8) was speaking to nurses, women and family physicians, they report a
lack of awareness of the health- risks associated with alcohol and breast cancer.
Knowing As a result, in many cases, this information has not been adequately disseminated through
physicians and health care workers to their patients.
BPW International resolves that all Affiliates:
Urge their governments to provide current information to Physicians on the health- risks associated with
the use of alcohol, for their female patients. In particular, bring awareness to the correlation between
alcohol use and breast cancer, so that Physicians may communicate these well documented health related
risks to their patients.
RATIONALE FOR THE RESOLUTION:
Research indicates that there are gender differences in the way men and women’s bodies metabolize
alcohol making women more vulnerable to alcohol related health risks. These differences have often been
attributed in the past simply to gender differences in weight and size. However, it is increasingly apparent
from studies that physiological differences, exist as well. Women have less gastrointestinal and liver
enzymes that metabolize alcohol. As a result women absorb more alcohol into their bloodstream than
men. A woman’s body contains less body water and more fatty tissue than a man.
As fat retains alcohol and water dilutes it, alcohol remains at higher concentrations for longer period of
time in a woman’s body. (1)
Canada’s low-risk alcohol drinking Guidelines indicate 0-2 standard drinks per day for women and no
more than 10 standard drinks per week. For men the standard is 0-3 drinks per day and 15 drinks per
week. Research indicates that at even one drink per day on average a women’s risk of getting liver cirrhosis
increases by 139% compared with 26% of Males.(2)
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Due to the high correlation between alcohol and breast cancer, (2 drinks – 27%, 3-4 drinks – 52%, 5-6
drinks – 93%, and +6 drinks 193%), it is recommended, that women with a family history of breast cancer
may choose to stop drinking completely, or if they continue to drink, to limit their alcohol intake to two or
fewer drinks a week. For women who have been diagnosed with breast cancer it is recommended that they
cease all alcohol intake altogether. (3)
Research consistently shows that drinking alcoholic beverages, beer, wine and liquor increases the levels of
estrogen and other hormones associated with hormone-receptor-positive breast cancer.
Alcohol also may increase breast cancer risk by damaging DNA in cells. (3)
Research illustrating the correlation between alcohol intake and health risks in general for women, and
particularly breast cancer has been published in research documents, since the 1980’s. (5)
However, when speaking to many nurses, women and family physicians, they are not aware of the healthrisks associated with breast cancer. As a result, in many cases, this information has not been adequately
disseminated through physicians and health care workers to their patients. (6)
According to the Canadian Cancer Society, an estimate 5,000 women died from breast cancer in
Canada in 2015. (7)
The following documents provide further information regarding the correlation between alcohol
consumption and breast cancer:
Women & Alcohol: The Hidden Risks of Drinking: http://www.helpguide.org/harvard/women-andacohol.htm.
2. Canada’s Low-Risk Drinking Guidelines, Communicating Alcohol-Related Health Risks, Canadian Centre on Substance
Abuse, (2013)
3. Developed on behalf of the National Alcohol Strategy Advisory Committee, ISBN 978 -1-77178-016-2
4. National Alcohol Strategy Advisory Committee, (2011), Ottawa, Ont. Canadian Centre on
Substance Abuse.
5.Hiatt, Robert A. MD., Phd., Klasky, Arthur, M.D., Armstrong, Mary-Anne, M.A. Alcohol and Breast Cancer (1987),
http://www.sciencedirect.com/science/article/pii/0091743588900850
6. Giesbrecht, Norman, Awareness of Alcohol as a Carcinogen, Centre for Addiction & Mental Health (CAMH) 2015
7. http://www.cancer.ca/en/cancer-information/cancer-type/breast/statistics/?region=bc
8. https://www.drinkaware.co.uk/alcohol-facts/health-effects-of-alcohol/diseases/alcohol-and-breast-cancer/

IMPLEMENTATION:
Affiliates of BPW International implement the Resolution.
FINANCIAL IMPACT (if any) on BPW International: Administrative costs only
PROPOSED BY:
NAME: Colleen Allan

Jenny Gulamani-Abdulla
President BPW Canada
(Name)
(Position)
TEL NO (include country code) 1- 204-338-0862 E-MAIL: callan@mymts.net
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RESOLUTION 2017-08:
BPW NEW ZEALAND
MOTION: ACCESS TO BPW INTERNATIONAL CORE GOVERNANCE DOCUMENTS
Mindful that BPW International Governance documents underpin the Federation as a whole and support
democratic process and involvement of all members.
Noting that the direction and effectiveness of BPW International depends on easy access to all accurate
documents and agreed statements.
Recognising that BPW International’s Aims, Mission Statement, and Values are at the heart of BPW’s
philosophy and the foundation of any action.
Acknowledging that at the Asia Pacific Regional President’s meeting on the 11th April 2016, a resolution
was moved, seconded and carried unanimously, requesting BPW International make Core Governance
documents readily available on the website, and to date this has not been completed.
BPW International Resolves that:
1. The following BPW International Core Governance documents should remain readily available and
accessible on the BPW International website: Policy, Constitution and Procedure Manuals.
2. The following BPW International Core Governance Documents be made easily accessible on the BPW
International website for existing Affiliates and for potential new members. The:
a. BPW International Aims as approved by the 2011 BPW International General Assembly,
b. BPW Mission Statement, in full, including reference to all levels of United Nations participation,
c. BPW International Vision,
d. BPW International Values,
e. BPW International Congress documentation including the Congress Timetable and General
Assembly Proceedings
f. BPW International Rules of Debate.
3. The following BPW International Core Governance Documents be accessibly for members in the
Members Only section:
1. BPW International Board Proceedings, accessible by the International Board,
2. The last two triennium (six years) budgets and audited accounts,
3. Minutes of previous BPW International Board meetings.
4.

The BPW website is revised to implement the above by the end of February 2018 before the BPW
International Leaders’ Summit 2018.
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RATIONALE FOR THE RESOLUTION:
Up to date versions of our core Governance documents should be readily accessible and separately
downloadable for BPW Affiliates needing to use them at our meetings and conferences (our Aims, our
Mission Statement and International Rules of Debate).
The lack of availability of some of the core documents, including minutes, budgets and financial records,
question the level of transparency, governance and competency at our International Board’s level. This in
turn, raises questions from various Affiliates on how are the International Levies distributed, utilised and
what has been achieved on behalf of the members worldwide.
Attendees at the Leader’s Summit require up to date governance documents to be informed and to discuss
knowledgably agreed actions that have come out of resolutions and decisions at Congress.
It is not acceptable that the Jeju 2014 Proceedings are still not available as at April 2017. They are needed
to give members confidence in the International Executive and the democratic processes of the
International Federation. Proceedings allow members to:
• Check and act on resolutions passed and decisions made
• Review Affiliate and Delegate interactions,
• Have background information if going to Congress for the first time;
• Refresh their knowledge of issues to contribute more effectively at a subsequent Congress.
The General Assembly Proceedings should be easily available to all members as a record of the agreed
decisions. Currently a search on “General Assembly Proceedings” gets no results. A member needs to
know to go to Archives to find the Helsinki 2011 Proceedings.
The agreed Aims, Vision and Mission of BPW International are still not available at April 2017 and this is
what we look to for inspiration, guidance and the promotion of BPW to prospective members and to
ensure Affiliates keep to the agreed BPW mandate. These have been developed over many years and
voted in by successive General Assemblies. It is not acceptable to include an incomplete Mission
Statement on the front of the BPW webpage which does not refer to UN participation and therefore
devalues our role as a strong global advocate for women.
BPW members requested the BPW International Values to be developed in 2010 to provide a problemsolving tool for Affiliate Federations and Clubs. That was done but they are not available.
That the body of past and present resolutions was not globally available until February 2017 is of concern
to Affiliates such as BPW New Zealand and BPW Japan who have spent considerable time and effort
developing resolutions which have been passed at the General Assembly. With no past and present
resolutions available to form a policy document it was impossible for Affiliates to check if a resolution has
already been passed before drafting resolutions.
It was also disquieting to have no access to the body of resolutions which has been built up over many
years on a great variety of issues and which should be providing strength and authority to the advocacy
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work of all Affiliates in their own countries. It is acknowledged that they were finally uploaded and
included in the Members section in February 2017.
Affiliates are appreciative that since the request from the Asia Pacific Regional President’s meeting the
folder BPW documents has been created and core documents made available between June 2016 and
February 2017.
IMPLEMENTATION:
BPW International Executive implements Clauses 1, 2 and 3 to the timeframe agreed in clause 4.
FINANCIAL IMPACT (if any) on BPW International:
Administrative and website costs to meet the key priority of informing members
PROPOSED BY:
NAME:
E-MAIL:

Vicky Mee

Vicky Mee
vickymmee@gmail.com

President BPW New Zealand
TEL NO (include country code) 0064 21 1168 948
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RESOLTION 2017-09:
PAST INTERNATIONAL PRESIDENTS - Antoinette Rüegg, Elizabeth Benham
MOTION: ANNUAL LEADERS’ SUMMIT
Whereas The mission of BPW International is to develop the professional, leadership and business
potential of women on all levels;
Whereas BPW International has held successful leaders Summits since 2009 gaining worldwide
engagement from the members
Whereas The need to provide ongoing leadership development is an integral part of the BPW
organization
Whereas Leaders’ Summits are very efficient empowerment and further education events for women.
Therefore be it resolved
That, for working on BPW Leadership issues in our organization together with the international President
and the Executive Board Members, an annual Leaders’ Summit of two days should take place e.g.
immediately before an important international event like the UN CSW in New York.
In addition, immediately before each Regional Conference a “Regional Leaders’ Summit” (minimum 3
hours) should take place.
RATIONALE FOR THE RESOLUTION:
The focus for Regional Leaders Summits is that the Regions have an integral relationship to BPW
International. The expectations, contributions and commitments from both sides are the underlying main
issue.
For involving present and future leaders into the development and growth of our BPW organization,
committed leaders and members must be able to engage together with the international President and the
Executive for discussion on plans, strategies, commitments and results which especially concern countries,
partnerships, projects, members and services, governance and rules of BPW International,
Former Leaders’ Summits have shown that such exchanges are invaluable and fruitful.
BPW leaders from around the globe have the opportunity and platform to exchange their experiences, find
new ideas and strategies with positive collaboration and cooperation.
Leaders Summits are an important opportunity for a focused and direct top down and bottom up forum
for communications.
Whereas elected leaders in office are fully absorbed by their everyday leadership tasks and mandates, an
invaluable format for issues and future strategies can be openly discussed in a Leaders’ Summit.
IMPLEMENTATION: Suggestions for a practical action plan to be implemented by BPW International
and its affiliates.
1. The international President and the Regional Coordinators have the responsibility for the scheduling
and have the lead of the Leaders’ Summit but can ask experienced BPW leaders for support.
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MOTION: ANNUAL LEADERS’ SUMMIT
2. The topic of the Summit is not leadership in general, but concrete leadership questions which emerge in
our organization and in its development.
3. An annual Leaders’ Summit should welcome max. 70 BPW.
FINANCIAL IMPACT (if any) on BPW International:
1. Participants work for BPW and pay their travel costs and accommodation, therefore BPW International
should cover all venue and operational costs except the coffee breaks and lunches.
2. An item in the existing budget should cover this important investment in the success and future of our
organization.
3. Finding sponsors or funds for the Leaders’ Summits is an imperative task.
So far, the BPW leadership experts who support the International President and the Executive in focusing
on important issues and in putting together a well-balanced program have only their registration fees paid.
PROPOSED BY: ELIZABETH BENHAM
(Name)

PAST PRESIDENT
(Position)

NAME: ANTOINETTE RUEGG TEL NO: (include country code) +41 216914614 E-MAIL:
ANYOINETTE.RUEGG @BPW-INTERNATIONAL.ORG
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RESOLUTION 2017-10:
BPW USA
MOTION: BUSINESS NETWORK COMMITTEE
Whereas Business is an integral component of the official IFBPW identity;
Whereas IFBPW developed partnerships to link BPW women owned businesses (WOB’s) to
multinational corporations, government agencies and UN organizations and is committed to providing this
connective platform to the members;
Whereas all the business actors have modified and improved their procurement policies in trade to attract
and benefit women owned businesses (WOB’s) and making them more gender-responsive;
Whereas identifying and supporting our BPW women owned businesses (WOB’s) is a valuable benefit to
BPW members;
Whereas IFBPW has regional conferences in its global footprint providing a platform for workshops,
mentoring and B to B (Business to Business) opportunities for all our entrepreneurs and recruitment
possibilities for new members;
Whereas the Business Platform and all its opportunities can scale-up women owned businesses (WOB’s)
to national and international levels, as well as identify potential markets and improve business strategies;
Therefore be it resolved that IFBPW establish a permanent Business Network Committee with
applicable tools to encourage our BPW women owned businesses (WOB’s) to register their businesses
with IFBPW, implement the IFBPW partnerships with all current business actors and encourage the
development of new ones, and enable opportunities for encouraging and harnessing entrepreneurial
growth, networking and mentoring for the members at all triennial regional meetings and congresses.
RATIONALE FOR THE RESOLUTION:
Background:
Business was a key component in the initial establishment of IFBPW. The emphasis on business is a
significant benefit to our current members and is essential for member recruitment and retention through
the benefits gained from connecting with other women owned businesses (WOB’s) and to multinational
corporations, government agencies and UN organizations. In addition, IFBPW can facilitate networks
between members on a business and professional level.
IMPLEMENTATION: Suggestions for a practical action plan to be implemented by BPW International
and its affiliates.
1. Maintain a data base of BPW women owned businesses (WOB’s).
2. Communicate with members through online venues: email, Enews (internationally and nationally), and
social media platforms such as Twitter, Instagram and Facebook, Google News and onsite via national,
regional and international conferences.
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3. Set up networks among members on both a business and professional level.
4. Member recruitment by highlighting the benefits gained from one on one connections with other
women and to multinational corporations.
5. Member retention by promoting sustained communication, celebrating success stories, and providing
the connection platform among all the business actors.
6. Develop and prepare materials to support the Business Net registration, to support the current
partnerships and to develop new partnerships.
7. Have the Business Network Committee provide workshops and information sessions on the benefits of
BPW members registering their businesses and the value of the potential partnerships.
FINANCIAL IMPACT (if any) on BPW International:
1. IT support - staff to design professional looking newsletter for dissemination bi monthly and a brochure
available online for clubs and members to use. ($2500/year)
2. Partial registration costs for regional committee members to attend and promote the BusinessNet and
workshops at their regional conferences. ($2500) per triennium
Available No Cost Support:
1. IFBPW email and Enews
2. National email and Enews
3. Google Group
4. Facebook - Social Media - IFBPW and Nationally
PROPOSED BY: BPW USA
NAME: Sandra Thompson

Elizabeth Benham - President
TEL NO (include country code)_+1 818 848 2848 ______

E-MAIL: info@epw-usa.org

28

RESOLUTION 2017-11:
PAST INTERNATIONAL PRESIDENT - Dr. Antoinette Rüegg,
MOTION: ADMINISTRATIVE DIRECTOR
Therefore be it resolved that, without increasing the budget, BPW International replace the
“Director of the President’s Office” with an “Administrative Director of BPW International” and
a “Personal Assistant of the President”.
• The resolution has no financial impact but proposes an organizational change.
• Instead of appointing a “Director of the President’s Office”, the International President would hire
a part-time “Administrative Director” (80% of full-time) and a “Personal Assistant” (20 % of fulltime). Whereas the “Personal Assistant” is only hired for the term of the President, the
“Administrative Director” would be ongoing past one term.
RATIONALE FOR THE RESOLUTION:
There are several important reasons for the change:
“Administrative Director of BPW International” (80% part-time)
- Finding a qualified expert for a very demanding job which is limited to maximum 3 years is a big
obstacle. A very qualified person wants to have the prospect of a longer employment relationship.
- To induct a “Director of the President’s Office” in her extremely complex job is a very timeconsuming and complex task and yet a heavy workload for the President.
- If during the employment probation period the person should be replaced, a President may
consider her capacity for another introduction and may accept a poor compromise because she has
no capacity for retraining. That could be prevented with the new solution.
- If ever a new elected President is not ready to work with the “Administrative Director” or the
Director resigns, a handover can be organized easier with this proposed system.
“Personal Assistant of the President” (20% part-time)
-

A President has to have a personal assistant for
managing her e-mails and urgent tasks when she travels.
taking care of her calendar and giving information if she is out of office
administering her travels and visits, organizing her visas
supporting her in different organizational tasks
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IMPLEMENTATION: Suggestions for a practical action plan to be implemented by BPW International
and its affiliates.
-

-

-

The international President is the superior of the “Administrative Director of BPW International”
and the “Personal Assistant of the President”. The next international President will hire the new
“Administrative Director of BPW International”.
In our new digital age a physical BPW International Office is not necessary anymore.
The new “Administrative Director of BPW International” and the “Personal Assistant of the
President” should be part-time freelance, working from home or their own office.
Job descriptions: administrative tasks which are closely connected to the activities of the president
will be done by her “Personal Assistant” whereas administrative task regarding the organization
will be done by the “Administrative Director of BPW International”. The different “Experts for
specific tasks with financial compensations” will be linked with the “Administrative Director of
BPW International”
At the beginning of her term, the Executive Board confirms the job descriptions of both jobs and
the new President hires the two professionals unless the Administrative Director is continuing
from the previous President’s term.

FINANCIAL IMPACT (if any) on BPW International:
- No financial impact as the budget for the former solution is the same as for the proposed new
concept.
PROPOSED BY: Dr. Antoinette Rüegg,
Elizabeth Benham,
(Name)

Past International President, seconded by
Past International President
(Position)

NAME: Dr. Antoinette Rüegg
TEL NO (include country code) +41 44 252’17’42
E-MAIL: antoinette.ruegg@bpw-international.org
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